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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 
cities across the country. If you want a local angle on a news or feature story provided 
tarough this service--or have a direct news .inauiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3570 

1515 Broadway 

New York, N.Y. 10036 
212-399-5477 


John P. Hord 
Room 2460 
3535 Market St. 


Philadelphia, Pa. 19104 
215-596-1139 


Frances Ridgway 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


John D. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region V11 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Region X 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 14010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-837-4235 


Joe B. Kirkbride 
Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 


’ San Francisco, Calif. 94102 


415-556-3423 


Jack Strickland 

Room 8001 

Federal Office Bldg. 
909 First Ave. 
Seattle, Wasn. 98174 
206-442-7620 








Week of September 20, 1976 


BLACK EX-VETERAN NAMED TO 
LABOR DEPARTMENT POSITION IN MISSOURI 


KANSAS CITY, MO.-- Robert L. Wooton, a career civil servant, has been named employment 
opportunity specialist for veterans with the U,S. Labor Department's headquarters here. 


. 


In his new post with the department's Employment Standards Administration (ESA), 
Wooton, who is black, will administer the employment provisions of the Vietnam Era 
Veterans Readjustment Act of 1974. 

The Act applies to employers who have U.S. Government contracts for goods, services, 
or construction, greater than $10,000. They must take affirmative action to see.that 
Vietnam Era veterans and disabled veterans get equal opportunity for jobs, and they 
must list virtually all job openings with the State Job Service, Under another law, 
veterans are given priority consideration by the Job Service. . 

In making the announcement, note I. Loveridge, regional administrator for 


ESA, noted that the Kansas City headquarters covers the four-state region of Iowa, 


Kansas, Missouri and Nebraska. 


Wooton, 40, is a native of Baxter Springs, Kan., and was graduated from Pittsburg 


(Kan. ) State College. 

A veteran of Marine Corps and Navy service, Wooton has been with the Labor 
Department here since May 1971. 

From December 1969 to July 1970, Wooton was with the Equal Employment Opportunity 
Commission headquarters in San Francisco and Kansas City. He has also served with 
the Kansas Employment Security Division and the Kansas City, Kan. Skill Center. 


### 
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LABOR DEPARTMENT OFFICIAL URGES 
ACTION ON PROPOSED CHANGES IN U.I. BILL 


WASHINGTON -- Under Secretary of Labor Michael Moskow urged the Senate Finance 
Committee to complete action on the Unemployment Compensation Amendments of 1976 
(H. R. 10210) to permit passage by Congress before adjournment. 

He said that experience with the Unemployment Insurance (UI) program 
has "clearly demonstrated the absolute necessity for certain basic improvements in 
the unemployment system which should not be delayed," 

Prompt passage of this measure, Moskow said, “would meet the need for certain 
basic improvements in the unemployment system which should not be delayed." 

The Unemployment Insurance system has served the Nation well for over 40 years, 
Moskow declared, and has "provided the Nation's first line of defense against the 
effect of high unemployment" during the recent recession. 

"However," he added, "the system is in serious financial difficulty, In 
addition, there are millions of American workers who should be covered under the 
regular UI system but are presently only temporarily protected under the Special 
Unemployment Assistance (SUA) wanna 

Moskow cited four areas in-which basic improvements are needed in the permanent 
UI program--coverage of additional workers, improved financing, benefit adequacy, 


and a revised trigger mechanism for the extended benefits program. He also 


recommended a National Study Commission to undertake in-depth consideration of 


- longer-range needs. 

Moskow said the House-passed bill falls short of a total resolution of the 
financina problem but urged that the Senate aive prompt favorable consideration to 
H. R. 10210 in its present form so that congressional action may be completed before 


Congress adjourns from this session. 
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916 DISADVANTAGED TO GET METALWORKER TRAINING 
UNDER $2 MILLION CONTRACT WITH U.S. LABOR DEPARTMENT 


WASHINGTON -- On-the-job training (OJT) in metalworking skills will be provided 
916 persons, including minority group members, in 24 states under a $2 million 
contract, Assistant Secretary of Labor Willian H. Kolberg has announced. 

Under the Labor Department's contract with the National Tool, Die, and Precision 
Machining Association, Washington, D.C., 700 persons will receive 12 weeks of class- 
room training followed by 12 weeks of on-the-job training. Trainees will get $60 per 
week during the institutional phase and regular wages in the OJT portion, 

The employer's association will also give up to 26 weeks of OJT to an additional 
216 trainees. Some of these will be advanced by performance-based methods rather 
than serving a fixed period of time on the job. 

Successful completers in both groups will be registered as apprentices in such 
trades as machinists, tool and die makers, and mold makers, As apprentices, they 
will receive 60 percent of the prevailing journeyman rates in the area where they work. 

In its two previous contracts, the association placed 1,249 trainees in jobs. A 
fourth were veterans, 224 from minority groups and-43 were women. The new contract 


will run to Nov. 30, 1977. 
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INVESTIGATIONS TO DETERMINE IF UNEMPLOYMENT 
OF SOME WORKERS CAUSED BY INCREASED IMPORTS 


* 


WASHINGTON -- The U.S, Labor Department has initiated a series of investigations 


to determine whether workers at 21 plants in 12 states are eligible to apply for trade 


adjustment assistance. 


The plants are located in: 


Arkansas, California, Connecticut, Indiana, Maine, 


Massachusetts, Missouri, Montana, New Jersey, New York, Pennsylvania and Ohio. 


Assistance to workers under the Trade Act of 1974 may include cash trade 


readjustment allowances, training, testing, counseling, job placement, job search 


grants, and relocation allowances. 


e 


Petitions for adjustment assistance under the Trade Act of 1974 were Filed with 


the department during the period Aug. 25-Sept. 7 on behalf of workers at the following 


companies and plant locations with the estimated 


and the products involved: 


Company 


Stride Rite Shoe Co. 
American Stamping Co. 


Textron, Inc. 


Butte Anaconga & Pacific 
Railway Co. - 
Bridgewater Shoe Corp. 
Triad-Utrad (Div. of 
Litton Systems) 
Princess Pat 


Allied Chemical 
Coatings, Inc. 
Interlake, Inc. 
Stride Rite Corp. 


Kayser Roth 


Standard Mfg. Co. 


Central Slipper Co., Inc. 


Little Lisa Ltd. 


Location . of Workers 


Brockton, Mass. 
Euclid, Ohio 


Seymour, Ind. 
Rocker, Mont. 


Bridgewater, Mass. 
Blytheville, Ark. 


Bridgeport, Conn. 
Saco, Maine 
Beverly, Ohio 
Boston, Mass. 
Whitman, Mass. 
Troy, N.Y. 


Wilkes-Barre, Pa. 
New York, N.Y. 


(More) 


number of workers (where available) 


Products 


baby shoes 

truck and automotive 
parts 

component part for 
zippers 
transporting of 
commodities by rail 

men's dress shoes 

deflection yokes for 
color televisions 

material for women's 
swimwear 

sneakers 


ferro chrome and 
ferro silicon 


; infants’ and 


children's shoes 
men's and women's 
footwear 


-men's and boys' 


outerwear 
slippers, sneakers 
acrylic sweaters, 
nylon T shirts 
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Boyertown, Pa. 0 men's and boys' shoes 
Chowchilla, Calif. cream of tartar and 
rochelle salt for 
cooking 
Kut-Rite Slack Easton, Pa. cutting of men's 
slacks 
Kenosha Auto T::ansport Springfield, Ohio delivery of new trucks 
Corp. 
American Motors Corp. St. Louis, Mo. : distribution of 
automobiles 
United Screw & Bolt Cleveland, Ohio machine screws, cap 
Corp. screws 
Mepco-Electra Morristown, N.J. electronic capacitors 


The Labor Department's investigations--which must be completed within 60 days-- 
will seek to determine whether increased imports contributed importantly to the 


unemployment of a significant number of workers engaged in the production of the 


listed products. If so, the department may certify that the affected workers are 


eligible to apply for adjustment assistance. 


"4H# 
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BLS BICENTENNIAL CHARTBOOK 
PROFILES WORKERS AND THEIR JOBS , 


WASHINGTON -- A Bicentennial chartbook for "people who don't like statistics" 


has been published by the Department of Labor's Bureau of Labor Statistics. 


The booklet, "U.S. Workers and Their Jobs: The Changing Picture," uses easy-to- 


understand lanquage and charts to show the movements of wages, prices, productivity, 
employment, and union membership over the years, 

Many of the charts illustrate trends with important social, political, or economic 
implications. For example: 

--the declining proportion of men in the labor force and the rising proportion of 
women , | 

--the dramatic increase in earninas of workers without commensurate growth in 
purchasing power, 

--the falling percentage of workers who belong to labor unions. 

The booklet is designed for popular distribution. Educators are expected to find 
it particularly helpful in stimulating class discussion in courses such as economics 
and civics. | 

Single copies of the chartbook (BLS Bulletin 1919, GPO stock number 029-001-01917-3) 
are for sale at 60 cents each at regional offices of the Bureau of Labor Statistics, 
at Government Printing Office bookstores, and from the Superintendent of Documents. 
There is a minimum charge of $1.00 for each mail order. Copies in bulk are available 
at a 25 percent *iscount when 100 or more copies are purchased from the eerhatentinn 
of Documents, Washington, D.C. 20402. 


### 
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NOMINATIONS DUE FOR PENSION ADVISORY COUNCIL 


WASHINGTON -- The U.S. Labor Department is seeking nominations for filling five 
vacancies on the Secretary of Labor's Advisory Council on Employee Welfare and Pension 
Benefit Plans. 

The 15-member council advises the Secretary on matters relating to the Employee 


Retirement Income Security Act (ERISA), which places major responsibilities in the 


Labor Department for regulating private pension and welfare plans, 


Members are appointed for a term of three years, 

Under ERISA, persons appointed must be qualified to evaluate programs instituted 
under the law. 

The law requires certain groups or fields to be represented by the five positions 
becoming vacant. The groups or fields are: employers, eatin organizations, 
actuarial counseling, investment counseling, and the general public, 

Any organization or person may submit a nomination for appointment to the council. 

Nominat‘ons are to be submitted in writing to the Secretary of Labor, new 
Department of Labor building, 3rd St. and Constitution Ave., N.W., Washington, D.C. 


20210. Deadline is Oct. 6, 1976. 
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AREA EMPLOYMENT TRENDS FOR AUGUST 





WASHINGTON -- Two major labor areas--Asheville, N.C., and Fort Wayne, Ind.,-- 
were removed from the "substantial" (6 percent or more) unemployment list reducing to 
117 the number of areas in that category, the U.S. Department of Labor reported. 

This is the fifth straight month a drop has occurred in the number of areas on the 
list, continuing a downward trend since September 1975 when the number peaked at 135 
(out of a possible 150). In July there were 119 listed and a year ago (August 1975) 
the total was 133. 

In the Asheville area, recent employment gains in manufacturing, together with 
significant job increases in service, trade, and construction, were primarily responsible 
for the reduction in local unemployment. ; 


In the Fort Wayne area, the improvement in economic conditions was due largely 


to job increases in transportation equipment, electrical machinery, and primary metals. 


Following are the unemployment rates of the two areas for May and June 1976: 


Date Area Placed 
Area on 6% List 


Asheville March 1975 


Fort Wayne March 1975 


The August ratings are based on state employment security agencies' preliminary 
data on employment and unemployment for mid-June, taking into consideration preliminary 
July data. Although the preliminary June rate for each area was higher than the May 
rate, it was stili below 6 percent. 

"Substantial" unemployment means the area has a jobless rate of six percent or 
more, discounting seasonal factors, with the rate expected to continue for at least 


two more months. 


Under Defense Manpower Policy No. 4, firms located in areas on the "substantial" 
unemployment list may be eligible for first preference in bidding on certain Federal 
procurement contracts, providing the firms agree to hire 25 percent of the new hires 
each month from among the disadvantaged residents of the area. 








Dear Consumer 


Clearing the Smoke 
On Smoke Detectors 


By Virginia Knauer 
Special Assistant to the President 
and Director , 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


‘If you haven’t already heard or read about smoke 
detectors, you are almost certain to soon. Today, 
there are 18 brands of detectors on the market for 
use in both new and older hemes. At the same time, 
sales are roughly 60 times what they were only four 

' years ago—and could double or triple again by 1980. 
But while smoke detectors are becoming a very 
popular consumer item, fire officials caution that they 
can differ significantly in quality. Therefore, before 
you buy one, there are several things about smoke 
detectors that you should find out first. 


Smoke detectors are sens- 
ing devices that blare at the 
first sign of smoke, thus 
alerting a family to the pos- 
sibility of fire, sometimes 
within seconds of when the 
fire actually starts. Because 
the device is designed to de- 
tect smoke, recent studies in- 
dicate that it has the poten- 
tial to prevent many more 
deaths due to home fires. 
This is because smoke in- 
halation, rather than heat 
or flames, is estimated to 
cause between 50 and 75 
percent of all fire fatalities. 

According to the National 
Fire Prevention and Control 
Administration (NFPCA), 


there are two basic kinds of’ 


smoke detectors sold for 
home use. Referred to as 
“Photoelectric” and “Ioniza- 
tion” detectors depending 
upon the method used to de- 
tect smoke, either kind of 
device is suitable for warn- 
ing of fire and each contains 
a small leather-lunged horn 
intended to rouse the sound- 
est sleeper. Besides differ- 
ences in sensitivity and con- 
venience of operation, these 
detectors vary little in ap- 
pearance or price. But 
NFPCA reports that they 
can differ in quality so con- 
sumers interested in pur- 
chasing a smoke detector 
should shop for their product 
carefully, taking these pre- 
cautionary steps: 


e Make’ sure your unit 
satisfies the major require- 
ments for any smoke detec- 
tor used in the home: 1) it 
should not malfunction; 2) 
it should not false alarm; 
and 3) it should not require 
more than minimum main- 
tenance. 

e Look for alarms certi- 
fied by a nationally recog- 
nized testing organization. 
These organizations develop 
standards which the product 
must meet before it oan be 
certified. 

e Make sure your alarm is 
chosen and installed with 
consideration of the condi- 
tions under which it will be 
operating. 

e Make sure you can test 
the device to insure that it 
is functioning properly. 

Although smoke detectors 
are a reliable means of re- 
ducing home fires, NFPCA 
emphasizes that you still 
need to develop and practice 
an effective escape plan from 
your home in case of fire. 
Smoke detectors can alert. 
you to a fire but they cannot- 
insure your escape or safety. 

For more information on 
smoke detectors, write the 
Office of Information Serv- 
ices, National Fire Preven- 
tion and Control Administra- 
tion, Commerce Department, 
Washington, D.C. 20230 or 
call (202) 634-7663. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


For youths entering the labor market--both high school graduates and dropouts-- 
the Job Service, or federal-state employment service, provides -varied types of 
assistance, including counseling, testing; referral to jobs, training and other's 
agencies, and job development and placement, 

### 

The U.S. Employment Service helps workers 45 and over with specialized counseling, 
job development, referral and placement services, 

### A 

Handicapped workers are aided ” the federal-state employment service, er Job 
Service, with special placement techniques that seek to match the physical and mental 
demands of a job to the capabilities of a worker; these services are given in 
cooperation with community agencies. | ; 


### 


The U.S. Labor Department's Work Incentive Program (WIN) helps people on Aid 


to Families with Dependent Children (AFDC) find jobs, It provides job information, 
help in seeking work, and services such as child care and medical aid as needed. 
### 

Apprenticeship is one system of training in which a young worker learns the 
practical and theoretical aspects of work done in a skilled occupation, craft, or 
trade; programs are conducted by employers, often jointly with labor unions, 
and related instruction is usually given in local vocational schools. 


### 








